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Annex A: Evidence Base

This annex presents the evidence base for the Exeter Skills Strategy. It drawasicus
available data sources from the public sourceach as the ONS and Department for
Education and commercial sources such as Burning Glass. It is supportieel strategyby
additional findings from stakeholder consultatiors conducted with 25 individuals and
organisations across Exetas well agjuditative data fromattendees at an Exeter skills event
held in April 2022.

1.1 Demograp hics

Exeteris one of the largest cities ithe South Westwith a population of 133,300 This

compares to 262,00 Plymouth,136,000in Torbay and0,400 in TauntopExS 1 SN a y ST NB
neighboursExete & LJ2 Lddeiv by(l3.8%/in the last decadie highest growth rate of

Fye 20t FdzZiK2NAGE RA & hasknérginally sordafedsdyuy 9ESG S
0KS KAIKSad LINE LI NI A 2oyal adthoritydrebsS lfis a#sd higher han2 ¥ 5 ¢
the English average of 49.5%.

wSTEtSOGAY3a GKS OA G eRétefal NEHS rddiN@ir@yhd hdmyLidzt | § A
has a higlproportion of 16to 24-yearoldsY M @172 2 F (G KS ng@shaitiisage LJ2 LJdzt
group, which i9.2% higher than the English averagbe proportion of 180 24-yearoldsin

Exeter has grown by 1.1% since 2011. Although this may seem like a modest increase, Exeter

is the onlylocal authority area in Devon to have expgrced any increasa this age banding

Devonsaw a decrease in the proportion of 16 to-gdarolds, and England saw a drop of 1.3%

inthe same period 2 YL NBR (2 9y3aftlyRQa 3S LINRPFAEST 9
25 to 34yearoldshut is bdow national average for all of the older age groups.

! Population estimates, ONS, 2020
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Figure 1: Age profile of Exeter compared with England
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population. This is considerably higher tithe average for botEngland62.31% andDevon

(58.09%. While many areas of Devon have seen a decreashkair ivorking age populations

since 2011Exeter has experiendea considerablegrowth rate of 14.4%The city #racts

working age people at a higheate than Devon (3.5%) and England (2.6Plahugh there is

less of an ageing population challenge in Exeter, the surrounding local authorities in Devon

all face significant ageing challenges which will likely affect Exeter.

The proportion of peopléiving with aworkf A YAUGAY 3 RAA&AlFOoAf AGE o002ya.
work-f A YA A y DefdreitielCavidlS pamiémic was a lower percentage in Exeter than

the average for both Devon and Englandhis includes people who have a letlegm

disability which substantially limits their dap-day activities, or which affects the kind or

amount of work they might dd-owever, there has been a sharp increase in this percentage

from 18.5% in December 20190 24.9% in September 202This 6.4percentage point

increaseis higher than thdigure for Devon (5.4ercentage pointsand significantly higher

than that for England(1.3 percentage points Exeter now hasa considerablyhigher

proportion of people of working age with a walikniting disability than the eerage for
England22.5%)nd has almost closed the gap with De\@b.3%)

2 Annual Population Survey, ONS, 20sults at lower geographies including Exetez less robust and should
be treated with caution.
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Figure 2: Percentage of working age population who are EA core oflwutikg disabled
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In terms of ethnicity, 91.7% of those aged 16+ in Exeter are Whilihough this isower than

the Devon average (96.3%), Exeter still has considerably less ethnic diversity than the English
average \here 86.2%are white). Since 2011, the proportion of white people in Exeter has
decreased by 3.fiercentage pointg afaster rate than the 2.gercentage pointlecrease in

Devon and 1.¢ercentage point decreasa Englandverthe same period.

Exeterexperiencesgelatively highinflows of migrationthe majorityof whichhas been
international. The city has the highest ta of international migration of all the districts in
Devondue extensively to théniversityof Exeter attracting high numbers of international
students In 2020, Exeter had a net international migration rate of 1.26%, compared to only
0.29% in Devon an@l41% in EnglantiSince 2011 e rate of international migration has
been positive every year amédmained relatively stablewith figures ranging betweea low

of 0.41%n 2019anda high of1.26%in 2020. Internal migration has a much lower net
AYLI OG 2y 9 ESi Sak@eiof du 1.39%in R020\ cBrypareddorliDF% in

Devon and0.4% in England. Again, these flows have remained stable, ranging between
0.16% and 0.8%ince 2011.

3 Annual Population Survey, ONS, 2021
4 Local area migration indicators, ON®20
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Figue 3: Net migration across Exeter in 2020 by age group
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The above figure shows the nmnigration across ages in Exeter, with very high inflowsbof 1
to 19 yearolds, mirrored by comparativeutflows for ages 2e24. This reflects the influx and
departure of university student populations in the citfhere is a net loss of all the other
younger age group@ip to 44) decreasingas the age groups get olddtrom 45to 49 yeas
old onwards, theate of net migratiorbecomes anet inflow. From this point onards, almost
all of the older age groups experience a net gain in migration.

Figure 1.4ndicates the net migration of 2 24 yearolds as percentage of the population
over time which demonstrates th&? 6 NI A Y  R.ISihck 006 tiEaEtFoSs@fi2to 24
yearolds has increask in 2016 the 2Q@o 24 yearold population in Exeter was declining by
6.2%, where as in 2020 this was as high as 14.5%

In 2020 in Devon the net decrease in 024 yearolds was aits lowest in 5 yearswhich
contradictsthe pattern seen in ExetefThisis likely tobe caused bythe disruption of the
pandemic affecting student destinatismcluding Exeter
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Figure 4: Net migration of 20 24 yearolds as a percentage of the sample population
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1.2 Deprivation

The Indexof Multiple Deprivation(2019 provides insight into the relative deprivatidoy
neighbouhoods(Lower Super Output ArgaVVhile there are no neighbourhoods in Exeter in

the lowest 10% of deprived LSOAs in the courlmre are several in the lowest 20%hese

include parts of Priory Ward and St Loyes Wdparticularly the area around Buimbuse

Lane) Mincinglake& WhiptonWard (around_eypark Road andorth to St Lukes and around

Beacon Heat}) the Newtown part of Newtown & St Leonards Wasthd St Dak RQa 2 I NR
(aroundSouthernhay and SoutBtreet)

12%of LSOAin Exeterare in the ¥ Y 2RaSILINIL@ZSaReQoryfor living environment,5%

for education, skills and trainingnd 4% for kalth and disability9 E S (i deptilation
performance is poorer thaevon average for health and disability, crime, and education,
skillsandtraining.

5Indices of DeprivatiorDepartmentfor Communities and Local Governme2@19
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Figure5: Map of thelndexof Multiple Deprivatior2019 for Exetey
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1.3 Sector structure

¢ KS 02 YL aA linddsyyis 8BomewhatiGninatétbyilealth and socialvork, with

nearly a fifth of employmenin this industry aloneAs shown in figure 1.5here ishigher
employment inProfessional, scientific and technical activities thiaa Devon averagewhich
RSY2yaid NI S48 9ESIGS adedledpdEFdsstonakeniploymeri’ dEeterlBaNI K A 3 K
has a significant proportion of employment in education (11.5%) which is higher than the UK
average(8.7%).

44.8% of employment ikxeteris within its three largestindustries compared to 36.9% in
Englandsuggesigagreaterreliance orthe sectorsof health, retail and education.

6 http://dclgapps.communities.gov.uk/imd/iod_index.html#
" Business Register and Employment Survey, ONS, 2020
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Figure6: 9 ESGSNN& AYRdAzZAGNAFIE aSO0G2NBR o0& SYLX2evYSy
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Measuring sectoral structuréy business count reveals tdgher business count fathe
Professional scientific and technicsgctor(16.4%) and forinformation and commnication
(6.9%)than Devon averagewhich reinforcesExeteras a hubof this activity in Devon.
Although thevolume of businesses in thesedustriesare proportionately higher thanthe

South Westaveragethey still remain lower than English avera@ée distribution of business
counts by sector is spread over a greater number of industries than the England average, with
a marginally larger share of construction businesses than nationally.
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1.4 Occupation categories

The D20 figures on ocupation categoriesdicate that the Ighest occupation categorig
professional occupations (27.3%yhich ishigher thanboth Devon and EnglandCaring,
leisure and other service occupatiomns the second largest occupation categdiy.8%)
whichNB ¥t SO0 a 9 E S SN and NBgaihighgt én Davgn akdEndlatdidk O | N5

The proportionof people whoare inelementary occupations (11.9%Je alsohigher than
Devon and England, dz3 3 S a hdunglasSlabgur ndrket, with aveighting towards the
higherskilled andlower skills occupations,with less represerdtion of middle skilled
occupations inExeter. By comparison, Devon has a larger proportion of skilled trade and
process, plant and machine operatiyesd administrativeand secretariabccupationghan
Exeter which occupy this midle skilledarea

Figure7: Occupation categories in Exeter (ONS, 2020)
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1.5 Businesssize and demography

In total, Exeterhas 4,430 businesses, which represents a 28% increase from 20ia.
distribution of business sizes in Exei@mostly micro (8 employeesaccounting for 85.1%

of businesseshough at a lower proportion than in Devon and Engl488.6% and9.8%
respectively. 11.6%of businesses in Exeter aseall (1849 employeesrompared to the
lower Englandaverage of 8.3%. The percentage of medium and larger businesses are also
higher than both England and Devon averages.

Since 2011, the number of large businesses in Exeter has grown byr6@%growth was
faster than both Dewn (33%) and England (24%)

Figure8: Businessizeas proportion of business sto€R020)
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Exeter has overtaken the English average of business birtti3.5% of active enterprises in

2020 compared to 12.19 England® The rate of new businedsirths in Englanchas been
consistently decreasing since 2016, whilst Exeter has been broadly increasing over the same
period. Exeter also accounts for a significant proportion of businests in Devon
accounting fobetween 15.6% and 216 new births in the county i2015 and 2020.

8 UK Business Courtterdepartmental Business Register, ONS,1202
9 Business Births and Deaths, ONS,1202
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Figure9: Busines8irths(2020)
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Business deathis Exeter have also been decreasing since 200Gt 10.4% td8.8% in 2020,
whichis lower than the England averag#0.7%)Exeter has accounted fdretween 14.2%
and 17.6% of business deatinsDevonduring that period

FigurelO: Businessleaths(2020)
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However, the business survival rate in Exetemaginally lower than Devon, and broadly
consistent with the England averages foand 2 yeasurvivall® For businesses betweens
years old, the business survival in Exeter is consistamghyer than theErgland averageas
shown in figure 1.10

0 Business Survival Rate, Interdepartmental Business Register, ONS, 2021
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Figurell: Businessurvival ratg2020)
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1.6 Employment and economic activity

The rate of econonai activity in Exeter (the number of peoptarticipating in thelabour
marketincluding those in work and unemployed but seeking a job) has experienced a large
fall sincethe Covid19 pandemic In March 2020the economic activity rate in Exeter was
81.3%The latest figures are 73.4%, or a falf &fpercentage pointgver the two yearperiod.
Devonexperienceda 5.5 percentage poinfall in economic activitythough from a higher
starting point83.3%.This bringdDevoninto line withthe Enghnd averageof 77.8%, whilst

9 E S (ishhldihe England average.

Though the data at lower geographies needs to be treated with caution due to scaling to this
level, there is sufficient evidence that there has beenextensive shift in the number of
working age idividuals engaging with the labour markdthe changes in economic activity
rate in 2020 and 2021 may be aresultiopfK S WDNXB I G wS & A 3 yevaiuate y Q
their working life andeave the labour market or move into other roles. Quattern seen
across the pospandemic economy in Exetand Devon is that many of the50 to 64 year

old cohort hasleft the labour market.In Exeter, the proportion of 50 to 64 year olds
economically active has fallen by 13.1 percentage points comparé®tpercemage points

in Devon A study by the ONS indicates that 6 in 10 would not be prepared to return to the
labour market, and while 1 in 10 wouldart time and flexible working patterns would be
required to encourage them back.

Thereare also far fewer economically active peopl@to 24 age group in [eier compared
to Devon and Englandhis is likely a result of fewer students in the city and therefore looking
for work.

11 Reasons for workers aged over 50 years leaving employment since the start of the coromaridesnic
ONS, March 2022

x
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Figure P: Economic activity across age groups 16+ (ON3)202
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Theemployment ratein 2021in Exeterwas at 73.4%which is marginally lower thalpoth
Devon {6.9%) and England (74.4%Yhe employment ratehasdecreasedaonsiderablysince
the beginning of the Cow9, where previously the employment rate for Exeter w&s1%,
higher than the England avera@&s.2%)

2 Annual Population Survey, ONS, 2022
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Figure B: Employment rate2004-2020

85.0

STy

wo VY

65.0
60.0
O I - A T T S S TS S T T TR~ S S SN SN SO
S &S FF PO S S
(:1’ (/fl’ (:\/ (:1’ (/q/ (:’1/ (:1’ (”], (:L 0’1’ (:\/ (:1’ (:1’ (:1/ (:1’ (:1’ (:1/
(4 () (4 (4 () (‘4 < () (‘4 < (4 (4 () (4 (4 () (4
Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q Q
AR AR AN A - A SRS AR SRR, VAGRERC AR AR AN AR AR AN AR
(ORI SERR RS SR SUR | S VS AR SR S AR S A S A S N 0 2
AT AT AT AP AT AT AT AT AT AT AR AR DT AR AR AT
N N N N N N N I ORI NN N RN SN
= Xeter == Devon England

The unemployment rate for Exeteeflects these changeand closely mirrors the national
trends, albeit lowe. In December 2019, unemployment was 2.6% in Exeter, 3% in Devon and
4% in England. By December 2020 this has increasddb%in Exeter4.2% in Devon and
4.9% in Englandh 2021, unemployment ltifallen in Exeter and Devon and latest dakews
unemployment is heading below 3#b these areasvhile in England it istill at 5%.While
unemployment remains low, and there have been record levels of vacancies in the labour
market (see below)the potential for unemployment to rise as the UK economgefa
recession and inflation is increasitg.atest indicators from those claiming universal credit
for unemployment(where data is available up tMarch 2022 suggests unemployment
remainslow (2.3%by this measure whicdoes not include those who are un@toyed but

not claiming out of work benefits}

B Monetary Policy Committee Report, Bank of England, May 2022
4 Claimant Count Unemployment, ONS, 2022
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Figure #: Unemployment rate20042020(ONS, 2021)
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1.7 Employment patterns

The rate of @ll-time employmentfor thoseof workingagein Sepember2021in Exeterwas
72.9% .Though herehave beerfluctuationsin full time employmentates in Exeteover the
last 5 yearsthe trajectoryhas generally been towards more full time employment compared
to part time. The figures for Exeter atgigher than the rate for Devon, but lower than the
England aveage as shown in figure 1.14
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Figure B: Employment patterns (ONS, 2021)
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Rates of selemploymentin Exeterwere 6.6%in 2021, lower that the Devonfigure (14%) and
below England (9.7%)While robustness of the data limits reliability at the lowExeter
geographyrates of selemployment had been trending upwardmce 2012, alongside Devon
and England. Though s@mployment in Devon an&ngland was decreasing prior to the
pandemic, and for Exeter it appears to have been decreasimug 2018the effect of Covid
19 has been to move more people away from satiployment and into more secure roles.

The Business Insights and Conditions survey provides some insight into the changing patterns
of home working since the pandenacross the UK® In June2020, 27.8% of employees from
currently trading companies were working remotely instead of their normal place of work
with 41.2% working from their usual place of wak a consequence of the pandemic and
lockdown measure¥ By May 2021 this had fallen @1.4% working remotely and 65.5%
working in their usual place of work (with many having returned from furloughélatest

data suggests that 10.8% are working from homglst 19.2% are using a hybrid model of
working.

There isvariation betweensectorwith manual roles having lower proportions of individuals
working from home tharwhite-collar roles. 4.6% of construction employees are currently
working from home, compared to 12.5% when monitoring sdith June 2020 and 21.5% at

the high point in Jarary 2021. By contrast, 23.8% @#ople employed in the npfessional
services are working from home in the most recent data compared to 24.5% in June 2020 and
46.1% in October 2020.

Among those who had worked from home during the pandemic, 85% want t@ tsérid
approach to working going forward$éln the sectors of prevalence ixeterexpected home

151t should be noted that survey questions change so data may not be consistent
16 Business Insights and Conditions Survey data, Wav@l$, March 2022
7 Business and individual attitudes towards the future of homeworking, UK: April to May 2021, ONS, June 2021
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working is 19.1% in Arts, entertainment and recreation, 30.8% in Education, and 35% among
Professional services with Construction (6%), Health (8.3%) amsnAwxation and food
services (2.8%) all far lower given the nature of work in these seétdrlis home working

shift has had some implications for office space, with evidence suggesting that there is a shift
from larger to smaller cities, which may increase as leases and working pagtehisse!® It

can also affect house prices with relocatiimnmore desirable areas of the country anthy

be one factor in theincreasing house prices iBxeter (see section 1.9 belpwwWorking
patterns are an important factor in employability atiee future of work wilhave implications

for the skills needs anthbour market in Exeter.

Figurel6: Rates of home working in the (20202022
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1.8 Furlough claimants

Many of the impacts of the CovitP on Exeter, and the UK labour market more broadly may
have been deferred due to the Coronavirus Job Retention Sclgentiequially known as

the furlough scheme) introduced in April 2020. The cumulative number of employments on
furlough in Exeter was 21,000. By sector on 30 September 2021 (ie. at the end of CJRR
scheme), accommodation and food service still had a religtivigh amount of furlough
claimants (16.6%), higher than Devon and England. Wholesale and retail also still had high
amount of claimants (17.2%), which was the same as Devon but higher than England.
Equally, Exeter had a lower average for arts, entert@ntrand recreation (2.8%) and
transportation and storage (4.1%) than both Devon and UK averages. Otherwise furlough
claimant numbers were broadly speaking on par with Devon and English averages

18 Business Insights and Conditions Survey data, Wav@Rl$, March 2022
9 The future of work after Covid 9, Lund et al. McKinsey, 2021
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1.9 Job density

Job densitys the number of jobs per head of tleorking age population. Areas with job
density above 1 have more jobs than residents and thereffianee roles being filled by
individuals commuting into work from other areas. This is the cagxaterasa hub for the
wider region with a job density ofl.22,higher than both Devon and the England average
but alsoLondon and Manchestemlheeffect on skills and the labour market is that training
has to be provided beyond the city and to residents within the wider travel to work area to
ensure that therds the skills base to serve the number of roles in the local economy.

1.10 Output

Total Goss Value Added to the economy in Exeter was £5709m in 2019, wglacB8.9%
increase since 2008 Per hour(an indicator of productivity GVAis £3580 in 2019, an
increase of 22% since 2089This figure is comparable with the average for England, but
higher than the Devon averagd £30.1.

Figure T: Gross Value Added 202419
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1.11 Hours and earning s

Mean hours worked reflect the balance of part tirtefull time workers, withmean hours
worked in a week 33.1h for residents of Exeter in 2021, and 32h for those whose workplace
is in ExeterThese figures are comparable with the England averages, with Devon lower at
31.8h.

Average earnings per week demstrate thecommuting patterns in Exetdrom other areas
for higher paid rolesThe average gross weekly pay by residence is £459.30, whilst this figure

20 RegionalGross Value Added (balance@NS, 2020
21 qubregional productivity Labour productivity indices by local authority district, ONS, 2020
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ishigher atE467.10 by workplaceComparativelythe earnings by workplacae lower than
the earnings by residence in Devon.

Figure B: Median weekly earnings by workplace and residence in ZORS, 2021)
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Both these averages are lowtttan the average for Englandesident earnings in Exeter are
10% lower than the England avera@aer time, weekly earningsave increased at a similar
rate to England but the gap has remained consta# shown by the trendlines in figure 1.18

Figurel9: Median weekly earnings bgsidence20082021 (ONS, 2021)
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1.12 Qualifications

Qualifications data for Exeter indicatéisat a largeproportion of the resident population
holds Level 4 and above qualificatia@i#3.4% compared to 39% in Devorand 4).6% across
Englandthree-year average)Only 3.7% oExeter residents haveo qualificationswhich is
almost halfthe proportionof Englandat 7.1%.The qualification level and skills of the local
labour market are one of the key factors in the productivity and earnmgfse city. However,
while qualifications are high, there remain skills shortages and challenges with recruitment,
as explored in sectioh.16below.

Figure20: Threeyear average qualification rat@s the working age population (2018)20)
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1.12.1 GCSE and A Levels

In Exeter 20.1% of the working age population GIASE grades@or equivalent? This is
similar tothe England average (20.7%), but below the average for Devon (23R9%hage
attainment 8 scores in Exeter are only available by school in the recent data and vary between
40.7 to 50.9 where nationally the average is 48.Tity wide data from 201%ad average
attainment 8 figures for Exeter as 49.4.

22 KS4 Outcomefepartment for Education, 2022
23KS4 attainment 8 distribution by local authority district data 2020/21, Department for Education, 2021
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Figure 2: GCSHKttainment Levels 2062021
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A levelattainmentin Exeter(21.8%js slightly higher than the England averg@&.7%y* The
proportion of pupils getting AAB grades or higher ranged from 10.4% at Exeter College to
71.7% for Exeter Mathematics schddHowever, it should be pointed out that Exeter College
accounted for over 1,000 individuadempared to 62 at the Mathematics school. In England
the average number of students getting AAB or higher was 14.1% ®/202nd 13.6% in
Devon.

Figure 2: ALevelAttainment Levels 2002021
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24KS5 Outcomes, Department for Education, 2022
25 A Level and other 68 results 2020/21, Attainment and other performance measures, Department for
Eduation, 2021
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1.12.2 Apprenticeship achievement

Apprenticeships and traineeships d42021/22) show that more young people in Exetand
Devonundertake an apprenticeship than national§.6% compared to 2.7%) though the
types of apprenticesp pursued are relatively similar to theational picture?® Exeter hasa
larger proportion of apprenticesompleting construction and educatiompprenticeships
with fewer inengineeringand business apprentices théhe national averagelhere has been
adecrease in the number of participants in apprenticeships, as there has been natierially
570 starts in 2021/22 compared to 800 in 2019/20 and 840 in 2020/21.

1.12.3 Higher education qualifiers

Data from the Higher Education Statistics Agency show ttiatJriversity of Exeterhas a

large proportion of graduates in psychology, biology and sport sciences, social sciences,
languages, history and philosophy compared to the national averdgés.produces
comparatively fewer graduates law, computing, and engineering.

26 Apprenticeships and traineeships, 2012022 Academic Years, Department for Education, 2022
27 Graduate Outcome Data, Higher Education Statistics Agency, 2018/19
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Figure 3: Higher Education graduates by coursd 219
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1.13 16-18 destinations

Destinationdata for16-18 year old school leavers for tlreeademic yeaP019 20 showsthat
Devon and Exeter have significantly lowates of young people going inteducationthan

the UK averagé® Instead,36% of 1618 year olds ifExetergo into employmentompared to
25% in the Ukand 12.2% pursue an apprenticeshixcross Devon, 58.5% of pupils from
mainstream schools (6BForm)progressed on to university degrees in 2017/18 compared to
69.6% in Englant?.

Figure 2: Destinations of 8-18 year olds 2020
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Sustained education destinatio 37.6%
32.6%

0.0% 5.0% 10.0%15.0%20.0%25.0%30.0%35.0%40.0%45.0%50.0%

47.4%

UK mDevon m Exeter

Total progression to higher education and trainidgmonstrates thathe proportion of level

3 students that progressl onto level 4 or higher destination has been increasing yaar
year in Exeter, from 96% in 2016/16 td67.5% in 2017/18° Exeterremainsbelow both
Devon and England buabe gap is closing; there has beern7 &% increasesince 2015/16
compared to 4.1% in Devoand EnglandExeer has also experienced ancrease inthe
proportion of L3 students progressing onto apprenticeshippm 0.7% in 2015/16 to 1.9% in
2017/18 The rate in Exeter is highéman in Devonand is also now above the England
average

Exeterhasseena further increase irthe proportion of L3 students progressingo degrees,
from 41.4% irR015/16 to 50.1% in 2017/1&owever this istdl behind Devon and England
averagesreflecting the different destination choices for-18 yearolds aboe. However the
pattern is shifting withchange over timencreasngin Exeter is 8.7%, compared to 5.3% in

28KS4 & KS5 destinations of 2019/20 leavers]l8@lestination measures, Department for Education, October
2021

2% Progression to higher education or training: 2019/&%4, Department for Education, 2020

30 Further education: outcoméased success measure818/19, Destinations by local education authority,
Department for Education, October 2021
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Devon and 4.1% in Englaniéinally, Exeterhas seena decrease inthe proportion of L3
students progressing onto L4 or L5 destination, from 7.5%0ib/16 to 5.4% in 2017/18
though this is still igher than Devon and England averagéhis could be due to the

substitutioneffect towardsmore universitydegrees

Figure 5: Progression to higher education or trainioger timefrom L3
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1.14 Graduate attraction and retention

Graduate retention is a key challenge facing ExeFgures show that students at the
University of Exetemostly come from outside of the South West, particularly from London
and the South Easind upon graduating many return tiheir home domicile®! In the 15
months after graduating 15.7% biniversity of Exeter graduates are still in Devon with 8.9%
domiciled there before attracting a net gain 05.8% 19.7% are in the wider South West
where 16.4% were locategreviously (withmuch of the addition going to Brisho¥

31Where do HE students come from?, Higher Education Statistical Agency, February 2022
32 HESA Graduate Outcomes Survey Results Record 2018/19, HESA, 2022
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Figure ®: University of Exeterraduatedomicilelocation2018/19
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5 years after graduating, there is a larger shift towards the South East and London where
58.4% now reside, though 23.8% are in the Salfdst, though this is the same proportion
who were in the South West to begivith so there has been no net gaih

33 Graduate Outcomes (LEO): provider level data, 2018/19, Department for Education, 2020
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Table 1 Graduate destination by graduate home region 2A18/

Current region

North North Y(;rl:ﬁ(t;lre East West East of London South South Scotland | Wales Northern Total
East West Midlands | Midlands | England East West Ireland
Humber
North East 0.0%
North West 1.0% 2.1%
0.8%

1.1% 3.4%
2.1% 6.5%
3.8% 1.1% 12.0%
London 1.0% 14.4%
South East 32.9%
South West 4.8% 23.8%

East Midlands
West Midlands -

East of England

Yorkshire& the 0.8%
Humber

Home region

Scotland ‘ 0.4% 0.4%
waes oo =

Northern 0.0%
Ireland

Total 0.0% 1.1% 0.8% 1.7% 4.0% 8.0% 36.5% 21.9% 23.8% 0.0% 2.3% 0.0% 100.0%
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1.15 Graduate outcomes

Graduate activitie$or the academic years 2017/18 to 2018/$Bow thatUniversity of Exeter
and Exeter College both have loweates of graduatesattaining employment than UK
average howeverboth have higher than UK average rates for employmentfarttier study:.
Universityof Exetergraduatesare more likely to engage in voluntary or unpaid work than UK
average or Exetdibllege graduatesand the same pattern can be seen for those engaging in
further study BothUniversity of Exeteand Exeter Calgehave higher than UK average rates
for unemployment and otheoutcomesincluding travel and caringvhich isparticularly high

for Exeter College

Figure Z: Graduate outcoras 2017/2018 and 2018/2019 (HESA, 2021)
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Considering drther educationoutcomebased success measurd®von and Exeter have
higher sustained positive destination rate than England averagethis figure is marginally
lower for Exeter than Devoit Employmentin Exeter and Devon is lower than England
average (in line witlraduate Outcoméindings above)FurtherLearning is higher in Exeter
than Devon, but on par with Englamdhich isroughly in line with findings abov€ombining
employment and learning is higher in Exeter than in Devon, and both are higher than England
again in linewith findings aboveCombiningtirther study and employment togetheppears
popular in Exetgrwhich may be agflection ofthe high cost of livingnd cost ofurther study.
Finally, Keter and Devon perform better thathe English averagéor destinatiors not
sustained or being in receipt of benefits

34 Further education: outcoméased success measures 2018/19, Destinations by local education authority,
Department for Education, October 2021
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Figure 8: Graduate outcomebreakdown2017/2018 and 2018/2019
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Data onUK domiciled graduates who obtainBst-degreequalification and entered fulime
paid employment in the UK hyrovider and salary bahindicates thatExeter has broader

distribution of salaries tha UK averages. bte Exeter graduates earn higher salaries from
£27-£29k salary band onward8 Average earnings across all University of Exeter graduates

are higher at 1, 3 and 5 years after graduating than the UK average.

35 Graduate outcome dataigher Education Statistics Agency, 2021






